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Medical Certificate
Request for Extended Medical Leave

To the Physician:

has been asked to
provide a Medical Certificate explaining the reasons for the need for extended medical
leave from

Employee's Authorization for Release of Information
f, hereby authorize my physician to
complete this Physician's Statement and to release this Medical Certihcate to my
Employer. The gurdelines of the College of Physicians and Surgeons are attached.

Employee's Signature
Date

Physician's Statement

Confirmation of Reasons for ExtendedMedical Leave

*. 1. Followin_g examination, I certifu that the above mentioned person requires an* 
extended medical leave due to:

2. This illness will prevent this prson from working because:



3. Course of Treatment:

a. Has-this P!1sol been presuibed a course of treatment for the medical condition
rendering him/her unable to work his/her full assignment?

d. Has this person been referred to a medical specialist?

Yes _ No

4. He/she was seen by me regarding this illness/injury on

5. What medical follow-ups, if any, are occurring related to this illness/injury?

6' I estimate that this person will be able to return to their full teaching assignment on

b. If no course of treatment has been prescribed, has a course of treatment been
recommended.Jor this_ person to follow reiated to the *.ai"ut condition
rendering him/her unable to work his/her assignment?

c. If a course of treatment has been prescribed or recommended, has this per,son
followed the prgscribed or recomrninded course of treatment?. ' 

---
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7. When this employee returns to work I anticipate the following restrictions (please
include duty restrictions, maximum hours per day, and estimated lengthrof gradual
return to work):

8. For informational purposes, this is to .make you aware of the availability for
employees of the Employee and FamilyAssistance Program (EFAP).

Name ofAttending Physician (please print)

Address
Postal Code-----

Date-
Signahrre

Theinformationinthisreportis corcideredeonfidential. Any chargefor rcmpletionof
this fonn is the responsibility of the clqimant -
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Policy Manual
COLLEGE OF PHYSICIANS & SURGEONS OF BRITISH COLUMBIA

Policy Manual M-2 June lggs

MEDICAL CERTIFICATES

Legal Liability of Physicians

Physicians are frequently asked to provide rnedical certificates for a patientis employer.
These certificates are needed to meet requirements of the employer's disability lnswer.

The following information may be asked for:

. Has tho employee been under the physician's care throughout the period of the
emolovee's absence from work?

Was the employee unfit to perform the regular job during the period of absence?

Was the employee fit to perform other suitable available employment during the
absence?

When willthe employee be fit to return to the regular job or to other suitable
employment?

Are there reslrictions on the type of work which the employee can perform?

Willthe employee's medical condition be likely to cause any absenteeism in the
future?

A physician may be pressured by the employeg to provide information to the employer
which rneets the employee's objectives. However, physicians must recognize that
employers and their insurers willbe relying on the information provided t-o them by the
physician in making a number of decisions concerning questions such as those raised
above. A physician may be required to testify in proceedings involving a dispute between an
employer and an employee. These proceedings could be before courts, boards of arbitration
under collective agreements, boards of inquiry in human rights disputes, the Workers'
Compensatlon Appeals Trlbunalor a Workers'Conrpensation Board Reinstatement Officer.
ln such proceedings, the physician may be subpoenaed as a witness, required to produce
clinical notes and examined and cross-examined under oath about the information already
provided by the physician to the employer or the employer's tnsurer. Emptoyers and tnsurbrs
do indeed rely on representations made by physicians concerning the matters refened to
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above and in so doing lhey may incur financial liability for sick leave or disability pay. As
well. the employerwillbe relying on representations ihat the employee is fit to return to
wo$. Physicians should recognize that if they provide misinformation or eiron"ous or
unfounded opinions concerning such matters employers and insurers who have relied on
such representations may have claims for damages againsl the physician.

The following guidelines are suggested:

. Ensure that any statements which 1oy T?k9 are, to the best of your knowledge,
accurate and based upon cunent clinical information about the i:mployee. Foi 

'

example, you sho.uld not certi! that an employee has been unlit towork simply
because the employee tells you so.

Before giving an o-pinion on an employee's fitness to work, a physician should be
sure that the physician has accurate information about the requirements of the
employee's job.

care for any time during which the employee was not in fact the pnysiciai,s patient.

. Physicians should ensure that they have received the employee's consent to provide
information to the employer or its insurer.

. Physicians should take care not to disclose more information than is covered by the
employee's cons-ent or_is required by the employer's request. For example, diainosis
and trealment information is not normally required to questions concerning ntnjsJ to
work or prognosis for future attendance it wi*.

While reference in this article has been !g fgrms required by a patient's employer or that
employer's ins-urer, it is-plain that the guidelines offered have just as ready application to the
other sorts of forms which patients ask physicians to complete in order thit patients can
avail themselves of the benefits to which they rnay be entitled. No physicirn ig firrn. irot
requests to complete forms, andall physicians know how repetitive ahd ledious and time
consuming this activity can be. The point is, however, that cirelessness in the completion of
forms can cause serious medico-legal difficulty for a physician, just as can caretessness in-
the management of a patient.
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